[The personified accounting and intra-team distribution of the workload of pathologists, by using a procedure for their work quota setting].
The paper considers approaches to applying the methods for setting work quotas in pathologists for the personified accounting and intra-team distribution of their workload. These approaches include an algorithm and all necessary formulas for the calculation of the relevant indicators that make it possible to use the methods for work quota setting. The essence of the proposed approaches is demonstrated with a specific example.